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Compensation Fund
Corporate Identity Guidelines

Department of Labour logo | Clear space and grid

PN
A epartment: o
\V// Employment and Labour| |2
EPUBLIC OF SOUTH A—FRTCAI—IZ"A

The clear space around the
national Coat of Arms must
always be 2xA. All spacing
between the national Coat of
Arms and the department
name to the right must have
a spacing of 4xA.

Size of the descriptor words:

labour = 4xA high
Font = Gill Sans
Department = 2xA high
Labour = 2xA high
Font = Arial Regular
Republic of
South Africa = 2xA high

& 40xA across
Font = Arial Bold
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Compensation Fund

Corporate Identity Guidelines

The Compensation Fund logo
must always be used together
with the Department of
Labour logo unless otherwise
specified in these guidelines.

The grid has been setup to
indicate the proportion that
must be used unless otherwise
specified in these guidelines.

Compensation Fund | Primary branding

21xA

=
g
:
[¢]
a
&
:

T T I

I

I o
febre e - I 3
I- . TxA
1] 11 1
L INEANS
I 11 1
- 11

T
1

inmN|
N NSNS ERN NN NSNS RE NN NI

H
H
N

mumw
T

11T 17
ISNENEREEEE] IEENEENENNNN] IEENEENENEENN]

The Compensation Fund logo
has been designed to create a
distinguishable identity within
the Department of Labour.

The logo is to be used to
identify the Compensation
Fund and can be used on all
media.

The Compensation Fund logo
has only one configuration. It
is important to apply the logo
consistently across all media
to maintain a unified brand
image.

Application

The Compensation Fund
logo should always be used
in it's entirety. The
relationship between the logo
and the strapline should
never be shifted or adjusted.

The strapline is set with
specific letterspacing and
the logotype letterforms
are customised for the
Compensation Fund brand.

Always use approved artwork
when reproducing the
Compensation Fund identity.

The Compensation Fund logo
must always be used together

7 2026/08/31



Compensation Fund
Corporate ldentity Guidelines

The national Coat of Arms can appear on its
own without a descriptive name (The Republic
of South Africa) when used for branding and/or
communication identification within the
Republic of South Africa, or in co-branding
State messages or property.

To maximise the impact and clarity of the
national Coat of Arms, a clear space has been
created around the logo. No elements or text
are to appear in this clear space.

An area equal to 2xA (blocks)

of the logo size should be kept

clear on all sides of the logo.
Note that the clear space will
change depending on the size
of the logo.

The national Coat of Arms is
never to appear smaller than
20mm in height.

The function of the sizing grid
is to ensure that the national
Coat of Arms is correctly
proportioned when
manipulated in various sizes
and to ensure there is no
distortion or
misrepresentation. The
national Coat of Arms will
always occupy the same

M/—7
R

-

National Coat of Arms | Clear space

Height of
Coat of Arms

ARRP

Clear space =
2xA

2026/08/31
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Compensation Fund
Corporate Identity Guidelines

space horizontally (16xA) and
vertically (21xA).

It has been proven that colour
has a physiological effect on
peoples’ perceptions and
moods. Consequently, colour
is used strategically to visually
differentiate and position
brands to communicate.

The national Coat of Arms is
no exception and comprises
eleven distinct colours,
reflecting South Africa’s
diversity and eleven official
languages.

The colours on this page
represent the full spectrum of
colours that are used for the
national Coat of Arms.

National Coat of Arms | Colours

CMYK: 0Oc, 37m, 100y, Ok CMYK: 0Oc, 60m, 100y, Ok
RGB:  249r, 103g, 28b RGB:  239r, 71g, 24b
Pantone: 143 Pantone: 152

Ly L]

CMYK: Oc, 35m, 100y, 25k
RGB:  180r, 110g, 18b
Pantone: 1245

2
CMYK: 0Oc, 55m, 100y, 41k

RGB:  135r, 69g, 21b
Pantone: 146

CMYK: Oc, 11m, 63y, 15k
RGB:  216r, 168g, 81b
Pantone: 127

CMYK: Oc, 29m, 69y, 45k
RGB:  130r, 91g, 50b
Pantone: 132

CMYK: 2¢, 93m, 99y, Ok
RGB:  249r, 103g, 28b

\ Pantone: 485

CMYK: Oc, 15m, 56y, 23k
RGB:  187r, 143g, 83b
Pantone: 466

CMYK: Oc, 87m, 85y, 64k
RGB:  B3r, 269, 23b
Pantone: 188

CMYK: 100c, 14m, 100y, 19k
RGB:  0r, 93g, 40b
Pantone: 349

CMYK: Oc, Om, Oy, 100k
RGB: 0Or, Og, Ob
Pantone: Black

o 2026/08/31
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Compensation Fund
Corporate Identity Guidelines

Compensation Fund logo | Clear space and grid

To maximise the impact and clarity of ’_
the Compensation Fund logo, a clear

space has been created around the

logo. No elements or text are to appear

Height of
in this clear space. _I:ggA
An area equal to 2xA (blocks) of the i C
logo size should be kept clear on all ORKIN OR YO |
sides of the logo.

E [ 11 [ TTTT

Note that the clear space will

Clear space =

change depending on the size 2xA
of the logo.

The Compensation Fund logo
should never appear smaller
than 20mm in height, unless
specified otherwise by this
manual in the corporate gifting
section.

Compensation Fund

Font = Arial Black
Working for you
Font = Gill Sans Bold

®— 2026/08/31



Compensation Fund
Corporate ldentity Guidelines

Compensation Fund | Colour palette

Corporate colours, carefully applied, will impart a consistent look and feel to all Compensation Fund communications.

Never substitute different colours for the corporate colours.

Pantone: White

Only the following colours may
be used as a secondary colour
palette for the Compensation
Fund secondary design
elements - the watermark
image and safety icons.

CMYK: Oc, 35m, 100y, 25k
RGB: 180r, 110g, 18b

& 2026/08/31

I\

Compensation Fund

WORKING FOR YOU

Screen of background colour (See page 10 for secondary colour palette).

CMYK: 0c, 37m, 100y, Ok
RGB:  249r, 103g, 28b
Pantone: 143

CMYK: 100c, 14m, 100y, 18k
RGB:  Or, 03g, 40b
Pantone: 340

[ ]

CMYK: 0Oc, Om, Oy, Ok
RGB:  255r, 255g, 255b

Compensation Fund | Secondary colour palette

page | 9



Compensation Fund
Corporate Identity Guidelines

Clothing | Golf shirt

The illustrations on this page
depict how the emblems should
be placed.

Embroidery only.

Clothing |
Jackets

7 2026/08/31
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